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Sir: 

Prior to examination, please amend the above-identified appUcation as follows: 

IN THE CLAIMS : 

Please enter the following amended claims: 

3. Method according to claim I, in which the step of generating an adjustment 
advice (16) is executed when the number of employees m the first subset of employees is lower 
than the requested number of jobs. 

4. Method according claim 1, in which the step of matching comprises the steps of 
determining a score for each of the plurality of employees, based on a weighted score for each of 
the plurality of matching criteria, the first subset of the plurality of employees comprising 
employees, for which the score is above a first predetermined threshold; and the adjustment 
advice (16) is being generated by selecting a second subset of employees, for which the score is 
between the first predetermined threshold and a second predetermined threshold, the second 
threshold being lower than the first threshold; and deriving fi-om the second subset at least one 
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matching criterion, for which the employee characteristic and job characteristic do not match, 
and an associated value that will result in a higher number of the plurality of employees for 
which the score is above the first threshold. 

5. Method according to claim 1, in which the at least one criterion is selected from a 
list of meaningful criteria. 

6. Method accordmg to claim 1, in which the at least one matching criterion is a 
further matching criterion associated with one of the pluraUty of matching criteria according to a 
set of knowledge rules. 

7. Method according to claim 1, in which the at least one criterion is adjustable by 
one of the plurality of employees, 

8. Method according to claim 1, in which the at least one criterion is adjustable by 
the customer. 

9. Method according to claim 7, in which the at least one matching criteria is 
employee availability. 

10. Method according to claim 1, in which the employee characteristics comprise soft 
skills, and soft skill criteria values being deduced from an interview with the employee. 

1 1 . Method according to claim 1 , in which the request (13) for a number of 
employees allows part-time employees, and the employee characteristics of part-time employees 
comprises the part-time employee available hours. 

13. System for job mediation, comprising central processing means (2), memory 
means (3) connected to the central processing means (2), and at least one input/output means 
(4;7) connectable to the central processing means (2), in which the central processing means (2) 
are arranged to perform the method steps of claim 1. 
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REMARKS 



Entry and consideration of this Amendment is respectfully requested. 



Washington, D.C. 20037-3213 
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Respectfully submitted, 
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APPENDIX 

VERSION WITH MARKINGS TO SHOW CHANGES MADE 

IN THE CLAIMS : 

The claims are amended as follows: 

3. Method according to claim in which the step of generating an adjustment 
advice (16) is executed when the number of employees in the first subset of employees is lower 
than the requested number of jobs. 

4. Method according claim 1 ,-2 o r o^ in which the step of matching comprises the 
steps of determining a score for each of the plurality of employees, based on a weighted score for 
each of the plurality of matching criteria, the first subset of the plurahty of employees 
comprising employees, for which the score is above a first predetermined threshold; and the 
adjustment advice (16) is being generated by selecting a second subset of employees, for which 
the score is between the first predetermined threshold and a second predetermined threshold, the 
second threshold being lower than the first threshold; and deriving firom the second subset at 
least one matching criterion, for which the employee characteristic md job characteristic do not 
match, and an associated value that will result in a higher number of the plurality of employees 
for which the score is above the first threshold. 

5. Method according to one of the p roco ed in g c laimiSrJ., in which the at least one 
criterion is selected firom a list of meaningfiil criteria. 

6. Method according to o ne o f th e proc e eding- claimsJL, in which the at least one 
matching criterion is a further matching criterion associated with one of the plurality of matching 
criteria according to a set of knowledge rules. 
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7. Method according to on e of the p roc e eding claimej,, in which the at least one 
criterion is adjustable by one of the plurality of employees. 

8. Method according to eB:e-ef4he~claimd 1- t h r oHgh 6 , in which the at least one 
criterion is adjustable by the customer. 

9. Method according to claim 7-eF-8-, in which the at least one matching criteria is 
employee availability. 

10. Method according to one of the p r o c ee d in g claime J,, in which the employee 
characteristics comprise soft skills, and soft skill criteria values being deduced from an interview 
with the employee. 

1 1 . Method according to on e of th e - proceeding - c lahnej,, in which the request (1 3) for 
a number of employees allows part-time employees, and the employee characteristics of part- 
time employees comprises the part-time employee available hours. 

13. System for job mediation, comprising central processing means (2), memory 
means (3) connected to the central processing means (2), and at least one input/output means 
(4;7) connectable to the central processing means (2), in which the central processing means (2) 
are arranged to perform the method steps of one o f t h e claims 1 through 12 . 



